
Create Jobs!
Reduce Unemployment!p y
Protect Workers!
Fair Competition in 
I C !Interstate Commerce!

TheThe FairFair LaborLabor StandardsStandards ActAct waswas aa federalfederal lawlaw enactedenacted byby
thethe UU..SS.. CongressCongress andand FDRFDR inin reactionreaction toto thethe GreatGreat
DepressionDepression.. ItIt setssets minimumminimum wage,wage, overtimeovertime pay,pay, recordrecord
keepingkeeping andand childchild laborlabor standardsstandards..

What it created is a maze of compliance issues for Employers to follow:
Time Cards 
Classification Tests 
Commissions 
Tax Liability 
Overtime 
Minimum Wage 
R d K iRecord Keeping 
Exempt vs. Non Exempt 
Workers’ Compensation 
Employee vs. Independent Contractor
Salaried Employee
Regular Rate of PayRegular Rate of Pay
Bonuses and Gifts 
Part Time/Temporary Employees

The consequences of misclassification are great.  
How does your company compare on Employee Status Compliance?



Independent ContractorIndependent Contractor AdministrativeAdministrative
E x e m p t   vs.   N o n  E x e m p tE x e m p t   vs.   N o n  E x e m p tE x e m p t   vs.   N o n  E x e m p tE x e m p t   vs.   N o n  E x e m p t

COMPREHENSIVE AUDIT: Conduct a detailed analysis to determine how

ExecutiveExecutive

ProfessionalProfessional

Computer ProfessionalComputer Professional

ForemanForeman
COMPREHENSIVE AUDIT: Conduct a detailed analysis to determine how
well your company is complying with FLSA requirements and coordinating
these with other Federal guidelines.
NEEDS ASSESSMENT:: Provide a written report outlining areas that need to
be addressed. This identifies and accurately measures your company's problem
areas and includes a suggested plan of action.gg p
CLASSIFICATION ANALYSIS: Examine your current administrative process
for classifying employees as either exempt or non-exempt. We’ll focus on
employee’s compensation, duties, discretion, supervision and work
requirements in order to determine your compliance with the overtime and
minimum wage provisions enforced by the Department of Labor.
IMPLEMENTATION SCHEDULE: Assist in amending your current
workplace procedures and the incorporation of the necessary forms into your
administrative process.
MONITORING AND FOLLOW UP: We will continue to assist you in
maintaining compliance with periodic reviews and informative updates.maintaining compliance with periodic reviews and informative updates.

Call your Dexter & Company Dexter & Company 
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Specialist to help YOU with  Your
Employee Status

800800--874874--78317831
214214--526526--56465646


